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Can you be-
lieve it’s June 
already. Nor-
mally being the 
last month of 
the first half of 
the year, June is 
welcomed by 
many.   

To me it’s al-
ways been a 
point of reflec-
tion.  I usually 
look at things I 
had planned for 
the year and 
what progress, 
if any, I have 
made. This 
year, like most, 
shows I had a 
lot of work to 
do during the 
first half of the 
year.   

In another 
arena all to-
gether, this June 
is particularly 
sad. An individ-
ual who has be-
come an icon 
within the Or-
ange County 
Criminal Justice 

(See “Chief’s  
Message” on page 2) 
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(“C.I.T.” continued from page 1) 

nurses, and Lynx employees. Dur-
ing the first three days of the class, 
participants were taught about psy-
chiatric symptoms, how to recog-
nize them, about understanding 
how psycho-emotional issues in-
fluence behavior, how to use ver-
bal intervention (instead of use of 
force interventions where possible 
when confronted with mental 
health issues), and alternative in-
terventions to arrest when possible 
and appropriate. The final two 
days allowed class members to 
practice the skills that they learned 
in the form of role-plays. 

For corrections and police offi-
cers, these new “bleeding heart” or 
“social work” ideas/methods about 
how to deal with unruly and/or 
violent people are not always re-
ceived well, psychiatric problems 
or not, as they have significant de-

fensive tactical training. The motto 
one often hears is “stuff ‘em and 
cuff ‘em.” On the other hand, 
Lynx staff with limited mental 
health training might make it diffi-
cult to absorb CIT. They seemed 
eager to learn. CIT gave Lynx staff 
some hands on training via role-
play to deal with an acute mental 
health crisis while keeping their 
other customers safe.  

For law enforcement officers 
(LEOs), CIT may seem contrary to 
their training, though it is not. CIT 
does not contradict law enforce-
ment and corrections training, but 
can actually complement it. Safety 
is emphasized as a paramount as-
pect of CIT. It is another tool in 
the utility belt. CIT offers law en-
forcement insight into citizens 
with psychiatric problems, and 
how aggressive and disorderly be-
havior could be the symptoms of 

an illness, in-
stead of crimi-
nal behavior. 
It gives law 
enforcement 
new skills to 
assess 
whether a citi-
zen is need of 
hospitaliza-
tion or incar-
ceration. It 
offers an abil-
ity to treat the 
mentally ill 
with respect 
even if they 
have to be ar-
rested. 
For correc-
tional officers 
and correc-
tional nurses 
CIT offers 
insight on 
those difficult 

(See “C.I.T.” continued on page 3) 

Community is leaving us.  I don’t 
know if he remembers or not but I 
first met Scott Bradstreet several 
years ago when touring the jail. It 
was a one-on-one tour with Scott 
and from the beginning it was ap-
parent he was knowledgeable, re-
spected, and well-liked by both 
staff and inmates.  

I left the facility with many im-
pressions that day including many 
good thoughts about (at the time) 
Major Scott Bradstreet.  During my 
tenure here, Scott has been ex-
tremely supportive and I could not 
have asked for a more knowledge-
able, capable, and professional 
deputy chief.  We will miss him as 
a leader. I will miss him as a close 
supporter and confidant.  

As you leave Scott, go forth 
knowing the Orange County Cor-
rections Department and Orange 
County Government owe an awful 
lot to you for your commitment, 
dedication, and steadfast profes-
sionalism. I wish you all the best of 
luck to you in your future endeav-
ors.  

During a C.I.T. role-play, training session, Community Correc-
tions Officer Brady Pawson (standing) portrays a Correctional 
Officer assisting a disoriented inmate role-played by Correc-
tions Health Services Mental Health Specialist Andre Austin 
(on floor). The purpose of the role play is to give C.I.T. trainees 
simulated experiences in intervening in  potentially life-
threatening, psychiatric/medical situations. 

Participate in a strategic 
planning team! 

Make Orange County 
Corrections a better 

place to work. 
 

For more information go to the 
Orange County Intranet: 

 
http://intranet/

CorrectionsTraining/
StrategicPMR/default.asp 
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cases such as when an inmate pre-
sents with tremors while halluci-
nating, or when an inmate refuses 
to eat because of paranoia. It also 
fosters respect for the mentally ill, 
as opposed to the ridicule that they 
many times get from staff in jails. 
It enlightens corrections officers to 
the importance of asking pertinent 
questions and relaying accurate 
descriptors to medical, so that 
quick and appropriate interventions 
may be enacted. CIT many times 
offers an alternative to having to 
use force.  

The pinnacle of CIT training in-
volves teams of class participants 
who respond to “real world” exam-
ples of people in psychiatric crisis. 
Role-plays are facilitated by men-
tal health, law enforcement, and 
corrections personnel with the 
knowledge that class members are 
in the process of internalizing the 
skills that have been taught during 
the week.  Role-plays are created 
from actual events, and are enacted 
as close to reality as are defensive 
tactics.  In addition to law enforce-
ment and mental health staff from 
other agencies, several people from 
Orange County Corrections partici-
pated. They are Cpl. Gerald Di-
nardo (who was not with us for this 
last training), C.O. Gary Lumpkin, 
André Austin of Mental Health and 
Shelby N. Crump-Jetton of Mental 
Health. André has supervised juve-

niles (much like corrections staff) 
in a juvenile detention center and 
has also been a correctional pro-
bation officer. Since 1997, he has 
worked with Orange County Cor-
rections and he has been involved 
in CIT for the past five to six 
years. Shelby, on the other hand, 
was involved in the research and 
gathering aspect of the CIT train-
ing in Memphis, Tennessee and 
worked closely with the pioneers 
of CIT and gathered research 
while facilitating groups in the 
Family Trouble Center located 
inside the police precincts of the 
Memphis Police Department.    

We saved the best for last! 
During the role-plays, Lt. 
Deanne Adams portrays an eld-
erly, depressed, and psychotic 
grandmother that is both riveting, 
and poignant. If one has difficulty 
understanding the purpose and 
benefit of CIT, but is capable of 
understanding, this is where the 
light would come on. LT. Adams 
uses her experience from investi-
gating risk management to high-
light for corrections staff the dev-
astating results, when psychiatric 
symptoms are ignored or mishan-
dled. Likewise, specific examples 
are highlighted for law enforce-
ment where it is clear that the 
subject/suspect has committed no 
real crime other than being men-
tally ill (which is not a crime).  

Did you know this about OCCD? 
The highest population in Orange County Jail history occurred on August 

12, 2008 when there were 4,955 inmates in custody. 

Average daily population August 2008 through May 2009:  
August 2008 —4,866 
September 2008—4,752 
October 2008—4,492 
November 2009—4,147 

December 2008—3,995 
January 2009—4,088 
February 2009—4,033 

March 2009—3,944 
April 2009—3,889 
May—3,787 

Nevertheless, we are able to use 
our shared experiences to teach 
skills that may not only save 
money, but also allow the men-
tally ill to be treated with dignity 
and respect. The three disciplines 
collaborate harmoniously in a sin-
gle-minded effort to bring insight 
in recognizing psychiatric symp-
toms. To the untrained eye, psy-
chiatric symptoms are often seen 
as criminal or acting out behavior. 

In our latest effort to pass the 
aforementioned skills to correc-
tion officers, police officers 
(corrections) nurses, and Lynx 
employees about mental health 
issues, the CIT met from April 6-
10 at CRC (Lakeside).  The first 
three days provided participants 
with valuable knowledge about 
psychiatric problems and possible 
interventions.  The final two days 
allowed class members to 
“practice what they learned” in the 
form of role-plays.  All role-plays 
were drawn from “real events” 
and gave everyone an opportunity 
to see “skills in action” in order to 
facilitate positive interactions with 
mentally ill consumers.  Finally, 
the CIT class culminated with an 
award’s ceremony where class 
members received certificates of 
completion and CIT pins that will 
enable law enforcement and the 
public to identify trained person-
nel. 
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What can you do to help break the cycle of crime and delinquency? 

Become a Mentor at Cherokee School 

T 
he Cherokee Mentor 
Program is an education 
initiative created to assign 
corrections and law 

enforcement officers as mentors to 
students with emotional, 
behavioral and social challenges 
The goal of the program is to 
“Break the Prison Pipeline” by 
reducing the number of students 
entering the criminal justice 
system and show a reduction in the 
number of students who drop out 
of school.  

Mentors will spend one hour a 
week being a positive role model 
to students by providing guidance, 
support, academic assistance and 
the encouragement to succeed. 
Mentors are matched to students 
based on interest and preference. 

Cherokee is a special day school 
for kindergarten through six grade 
students who cannot be successful 
in a regular school setting. By 
definition, Cherokee is the most 
restrictive educational placement 
for 70 to 90 children with severe 
emotional and behavioral 
challenges that affect performance 
in the educational environment that 
cannot be attributed to age, culture, 
gender or ethnicity.  

In the 2008-2009 
school year, African 
American students 
were 63% (51) of 
the population, 
Hispanics 16% (13), 
White 17.3% (14) 
and Multi-racial 
3.7% (3). Many of 
the students at 
Cherokee lack 
positive role models 
in their lives, are 
often sad and have 

low self-esteem. Some 
of students have been 
victims of abuse and 
neglect live in foster 
homes and been 
victims of domestic 
violence. These 
childhood traumas 
affect their ability to 
learn. Some of the 
students have mental 
health diagnoses such 
as attention deficit 
hyperactivity disorder, 
bipolar disorder, 
anxiety disorder, depression, and 
conduct disorder. 

Statistically, Cherokee students 
are three times more likely to be 
arrested before leaving school, live 
in a correctional facility, halfway 
house, drug treatment center or on 
the streets.  

Students assigned to special day 
schools have the highest dropout 
rate. Fifty percent will drop out by 
the age of 14 and 73% will be 
arrested before leaving school or 
within 5 years. Cherokee students 
involved in the juvenile justice 
system have charges ranging from 
petit theft, assault and battery to 
breaking and entering.  

On a positive note, the students 
at Cherokee are lovable, respond 
positively when they trust and 
have a need to please. Since 2006, 
thirty students have successfully 
transitioned to their home school 
and have not returned to a more 
restrictive educational placement. 
Cherokee has a level system that 
monitors student performance. 
Students earn points to move from 
level one to four. Each level has 
specific criteria ranging from a 
“simple task” of following 
directions to the use of appropriate 
voice and language. Each level 
allows certain privileges and 

incentives. Students 
selected to participate 
in the mentoring 
program will be fifth 
and sixth graders on 
level three or four. 
Students on level four 
prepare to transition to 
their home school. 
Parents\guardian will 
sign a permission slip 
allowing their child to 
participate in the 
program. 

Becoming a mentor at the Cherokee 
School is a three-step process.  
1. Complete the Orange County Pubic School Additions 

Volunteer application at the following site:  
https://www.ocps.net/es/cr/resources/pages/ADDitions.aspx  
2. Complete a mentor profile sheet (return to Cherokee). 
3. Attend a one hour orientation at Cherokee.  
 

To learn more about the mentoring program at Cherokee 
contact Linda Weekley, Principal or Marcia Gilliam, SED-

NET 7A @ 407 897-6440 or at their email addresses:  
Linda.Weekley@ocps.net , Marcia.Gilliam@ocps.net  

VIDEO 
Click on photo  
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and operations of war.” Today, 
strategy usually focuses on the 
products and services produced or 
provided by a business or 
governmental agency. Examining 
products and services is an 
important part of strategic 
planning; however, this is too 
narrow of an approach. Our 
organizational culture 
encompasses everything we do 
and all of the services we provide. 
In our culture, if we value 
providing high quality services, 
our work will reflect this value. 
On the other hand, if our culture 
places a high value on 
competition, we might emphasize 
winning at all cost thereby setting 
up many win-lose scenarios (as 
opposed to win-win situations).  

An examination of our current 
culture can shed light on our 
current values. We can then 

compare our current reality to 
where we want to be. Human 
Synergistics’ Organizational 
Culture Inventory (OCI) is 
designed to be that mirror we 
view to get a good look at 
ourselves as an organization. 
More than 2 million people in 90 
countries have used the OCI. It is 
a reliable and valid measure 
designed to diagnose culture. 

In April 420 surveys were 
distributed to randomly selected 
employees of OCCD. Completed 
surveys were returned to Human 
Synergistics for scoring. 
Statistically, we can be 95 percent 
confident that the results of this 
survey accurately reflect the 
culture of our Department.  

The OCI measures three 
cultural norms as depicted in the 
graphic: constructive (blue), 
passive/defensive (green), and 
aggressive/defensive (pink). As 

the titles imply, the constructive 
cultural norm (blue) constitutes the 
“ideal” culture. In such a culture, 
people are expected to be good 
listeners, encourage others, and 
resolve conflicts constructively. In 
addition, they are expected to 
maintain their personal integrity, 
communicate ideas, and enjoy their 
work.  Using the graphic, you can 
see that we want to be “Bringing 
Out the Blue.” 

The results of the OCI reveal 
that to create a constructive 
cultural norm, we need to do more 
to bring out the blue. Our results 
indicate that our current cultural 
norm is in the aggressive/defensive 
cluster (pink). It appears that staff 
members are expected to always 
follow policies and procedures, 
make “good impressions,” and 
treat rules as more important than 
ideas. In addition, it points out that 
people are expected to look for 
mistakes, point out flaws, and stay 
detached and perfectly objective.  

We shouldn’t feel bad about the 
results of our OCI. Carol Flaherty-
Zonis, our facilitator in this 
process, reports that we are really 
not very different from other 
organizations. 

What we have going in our favor 
is that we are examining our 
culture, and striving to change it 
for the betterment of employees, 
citizens, inmates, and offenders.   

As we work to develop our 
strategic plan and move into the 
strategic management phase, we 
will continue to look for ways to 
be BRINGING OUT THE BLUE. 

Employees can find more 
information about the OCI by 
referring to the Intranet site (http://
intranet/CorrectionsTraining/
StrategicPMR/main/status-reports.
htm). The full OCI Report and a 
brief PowerPoint presentation on 
the results are available under the 
Status Reports link 
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Orange County Community Corrections Division – PTD 
Don Bjoring, Manager — Article: Pre-Trial Diversion Program 

L ast month you had the 
opportunity to read about 
the Alternative 
Community Services 

(ACS) unit.  For this issue we’re 
going to be looking at Pre Trial 
Diversion (PTD). 

Pre Trial Diversion, commonly 
referred to as PTD, was the 3rd of 
the programs involved in the origi-
nal “Model Programs Replication 
Grant” that was used by Orange 
County in 1974 to start the “Court 
Alternatives Program”.   

To understand the concept of 
pretrial diversion, you first need to 
understand how the role of the 
prosecutor fits into the justice sys-
tem in the State of Florida.  Unlike 
some other states, Florida only re-
quires the use of a Grand Jury In-
dictment in potential capital cases.  
The Office of the State Attorney 
may choose to use a Grand Jury 
for other cases that are compli-
cated and maybe a little controver-
sial (RICO – Racketeer Influenced 
Corrupt Organization cases come 
to mind), but they are not required 
to use the Grand Jury.  In almost 
all cases, the Office of the State 
Attorney can prosecute based on a 
review of the evidence in allega-
tions contained in a law enforce-
ment officer’s criminal affidavit 
and their follow-up investigations.   

If the State Attorney feels that 
the evidence in any particular case 
is likely to result in a conviction, 
he can issue an “Information” 
charging the defendant with the 
crime, and prosecuting that charge.  
The decision on whether a particu-
lar case will be prosecuted is en-
tirely and exclusively that of the 
State Attorney.  A judge may later 
order a case dismissed, or other-
wise remove the case from further 

prosecution, but a judge can never 
require a case to be prosecuted. 

 Because the State Attorney is 
the exclusive decider of whether to 
prosecute a case, he can also de-
cide when and how it will be 
prosecuted.  If a defendant 
chooses, for whatever reason, to 
waive his right to a speedy trial, 
the State Attorney making the 
“when” decision may decide that 
the prosecution will occur  “not 
now, but maybe later”.  If the State 
Attorney wishes, he may make the 
offer of deferred prosecution to a 

defendant who it appears may not 
need to be prosecuted to serve the 
interests of justice.  This is the 
point at which PTD enters the pic-
ture. 

PTD is a joint, cooperative ef-
fort between the Orange County 
Corrections Department and the 
Office of the State Attorney.  
Cases for which the State Attorney 
decides deferred prosecution 
might be appropriate are referred 
to PTD for screening for participa-
tion in PTD.  This deferred prose-
cution is generally offered only to 
first-time offenders, but there are 
cases in which the State Attorney 
will allow entry into PTD by of-
fenders with one or two priors, al-
though they have to be non-violent 
and usually have occurred some 
years ago.    

If PTD finds the case to meet 
the PTD criteria, the defendant has 
waived speedy trial, and is willing 
to sign a contract with the State 
Attorney that says his case will be 
re-opened for prosecution if he 
fails to comply with all the condi-
tions of PTD, he enters the PTD 
program.   

Depending on the level of the 
case – a first-degree or second-
degree misdemeanor – he can be 
under the supervision of PTD for 
up to 15 months.  During this time 
he will have to comply with all the 
conditions of PTD, which are very 
similar to those of Probation.  He 
cannot leave the county without 
permission, change his residence 
without permission, use alcohol to 
excess, possess any weapons, etc.  
He must report regularly to his 
PTD officer, either in person or by 
telephone.  He must pay $50 per 
month cost of supervision, any res-
titution he might owe, any costs of 
investigation levied by the law en-
forcement agency that arrested 
him, and perform a stipulated 
amount of community service 
through the Alternative Commu-
nity Services unit.  He must also 
agree to participate in random uri-
nalysis for drugs – and pay for it.  
He may also be required to ac-
tively participate in treatment pro-
grams such as those for alcohol-
ism, drug abuse or domestic vio-
lence.   

If the defendant – remember, he 
has not been adjudged guilty of 
anything yet – successfully com-
pletes all the conditions of his con-
tract during the period he is under 
supervision, the State Attorney 
agrees to dismiss the charges. 

This form of deferred prosecu-
(See “PTD” continued on page 7) 
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tion offers a lot of advantages to the community at large, the defendant, the 
State Attorney and the Corrections Department: 
 It offers the least amount of social control necessary to achieve com-

pliance. 
 It presents the defendant with a way to avoid the stigma and cost of a 

criminal conviction  
 It repays victims for losses, while mandating treatment for any un-

derlying problems that may have triggered the criminal conduct. 
 It presents the community a very low cost intervention designed to 

make future, more costly interventions less likely. 
 It traditionally has the lowest recidivism rate of any correctional pro-

grams. 
In short, it is a cheap, very effective way for society to change the behav-

ior of someone engaged in criminal activity, make the victim whole and 
keep the defendant a tax payer, rather than a tax user. 

Finally, if the defendant fails to comply with all the conditions of the 
PTD program, the State Attorney re-opens the prosecution and the defen-
dant may face much harsher penalties for his behavior. 

Note: See “The Right Kind of Attitude” (PTD side story on this page) 

I n February, the Inmate Re-
cords Section implemented a 
new procedure that allows for 
the booking of inmates at the 

courthouse. A fulltime Correc-
tional Release Specialist (CRS)is 
currently working at the court-
house and processes the bookings 
of remanded inmates and arrested 
inmates at that loca-
tion.  

The CRS processes 
the information imme-
diately when the in-
mate is brought from 
the courtroom to the 
holding area. This al-
lows for any issues or 
problems with the pa-
perwork to be discussed and re-
solved directly with the Orange 
County Sheriff’s Deputy. Prior to 
this process, Orange County Cor-
rections Transportation Staff 
would deliver the paperwork to 
Inmate Records upon the inmate's 
arrival at the Booking and Release 
Center. As this is sometimes sev-

Inmates can be booked at the Courthouse  
Courtney Padgett, Administrative Supervisor, I.R.M. 

eral hours later, it was very time 
consuming to resolve issues as it 
was necessary to make contact 
with the deputy (often off-duty by 
that time), fax the paperwork back 
and forth, etc. 

Not only were Inmate Records 
Staff spending a large amount of 
time to resolve these issues, Trans-

portation Staff were 
delayed from con-
tinuing their duties 
until the issue could 
be resolved.  
The new process has 
also allowed for In-
mate Records Staff 
to work closely with 
OCSO to enhance 

their understanding of documenta-
tion requirements for the proper 
processing of inmates.  

The new system appears to be 
very beneficial and has resulted in 
a great time savings for all in-
volved. Thanks to all the staff in-
volved in the development and im-
plementation of this process! 

The Right Kind of  
Attitude (PTD side story) 
By Lee Anderson 

N o matter the line of 
work, it is always an 
inspiration to observe 
persons with a ‘can-do’ 

attitude.   
In 2008/2009, I supervised an 

offender whom I’ll call Mr. Joe.  
Mr. Joe signed a six-month Pre-
trial Diversion (PTD) contract 
for the offense of Petit Theft.  
Shortly after signing the contract, 
Mr. Joe had to relocate.  His new 
address was at the Coalition for 
the Homeless.  Mr. Joe had no 
vehicle.  Mr. Joe had no high 
school diploma. Mr. Joe worked 
through temporary labor pools.  

Mr. Joe’s contract conditions 
included forty hours of commu-
nity service, an Impulse Control/
Theft Prevention Course, a 
$50.00 cost of prosecution fee, 
$300.00 cost of supervision, Of-
fender Link reporting calls, and 
office appointments. 

The only possible contract 
modification for an offender with 
such challenges is to submit a 
cost of supervision waiver re-
quest. When this was mentioned 
to Mr. Joe, he declined, saying 
that he would be able to satisfy 
all of the conditions. 

Many times, as officers, we 
hear excuses as to why someone 
is finding it challenging to suc-
cessfully complete PTD. We 
hear these excuses from people 
with education, stable employ-
ment, vehicles, and homes.  Mr. 
Joe had none of these.  Mr. Joe 
also had no excuses.  His case 
was terminated successfully with 
all conditions being satisfied.   

It just goes to show you how 
far a ‘can do attitude’ can take 
you.      
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Words 
Of 

Wisdom 
 

“Even if  
you are on 
the right 
track, you’ll 
get run over 
if  you just 
sit there.” 
 

Will Rogers  
(1879—1935) American 
Writer, Humorist 

KRONOS Tip of the Month 
Logging on 

H ave you ever tried to log on to Kronos just to have it come up 
with the blank sign-on sheet again?  Frustrating?  Instead of 
logging on again, click on the “Refresh” icon.  That will 
produce the message below: 

Click on “Retry”  
and  
PRESTO – Magically the Reconcile 

Timecard should appear. 

Still having problems logging on?  It may be a JAVA program 
problem. To reset the JAVA program, log on by going to the Intra-
net>Applications>Kronos. Hopefully, that will resolve your prob-
lem.  Please direct additional KRONOS questions to Peggy Barrett 
(407-836-0271) or Velma Ellis-Conway (407-836-3505). 



Page 9 

The Corrections Chronicle 

International visitor takes time out from vacation to tour jail 
By Lindé Richmond, Training and Staff Development Unit 

I t was right after Memorial Day 
weekend when I met Correc-
tions Officer Tom Gallagher, a 
resident of Scotland. He 

requested a tour of the jail and, of 
course, Orange County 
Corrections was more than happy 
to fill his request.Tom’s first 
encounter of the jail was getting 
lost trying to find out where he 
was supposed to be. He had 
parked on the other side of the 
compound and started walking to 
find his destination.  

A member of our perimeter 
team asked him if he needed help 
and offered to escort Tom to 
where he needed to be.Tom took 
the instructions but preferred to 
walk on that sunny day. Tom 
explained to me later, Scotland 
doesn’t get sunny days like these 
very much so he wanted to enjoy 
it.  

As he approached the jail a 
perimeter Sergeant asked him if he 
needed any help. To be sure Tom 
asked the Sergeant if he was going 
in the right direction and once 
again decided to walk. As I am 
waiting for Tom, a bit concerned, 
at North perimeter, a perimeter 
officer approached me and said 
your visitor is on the way.  

Of course, I was thankful but 
surprised. A few minutes later the 
Sergeant came up and informed 
me that my visitor wasn’t far, he 
was just passing the bus stop on 
33rd and chose to walk. Again I 
was thankful, now amazed.  

When Tom arrived he raved 
about our security but more 
importantly about our courteous 
and professional behavior. I had 
never felt so proud, this was a 
perfect start. When we toured the 

facilities the officers welcomed 
Tom and shared information about 
their areas. Tom shared his stories 
and then my fellow co-workers 
shared theirs.  I knew Tom would 
be going back to Scotland to tell 
the stories of our facility, and I felt 
myself glowing, proud that he 
could say that I worked with these 
officers, so professional and 
considerate.  

Tom and I decided to have 
lunch before meeting with Chief 
Michael 
Tidwell. 
Tom Galla-
gher, with 
over 20 
years of ex-
perience 
works for 
Barlinnie 
Pleasant. He 
spoke as if 
he were 
family to 
everyone in 
his facility, even the Governor. 
Barlinnie, also known as Bar-L 
operated by Governor William 
McKinlay is the last surviving 
19th century prison of Glasgow's 
original eight. Constructed to 
house 1000 inmates, it holds over 
1100 maximum security prisoners 
at any given time.  

Tom explained how this amaz-
ing historical masterpiece housed 
the high profiled inmate, Abdel-
baset Ali Mohamed Al Megrahi, 
also known as, the Lockerbie 
Bomber. Abdelbaset Ali Mo-
hamed Al Megrahi is a convicted 
terrorist, who murdered 270 inno-
cent people by blowing up a 
packed Pan Am airline. I was en-
joying his beautiful Scottish ac-

cent and the stories about  his fa-
cility.  

After lunch we went to meet 
with Chief Michael Tidwell. Tom 
presented the Chief with a gor-
geous silver dish that had been en-
graved, from Governor McKinlay. 
He explained to the Chief that this 
dish was a sign of friendship. 
Friends would gather and put their 
fine liquor in the dish and pass it 
around. Tom and the Chief en-
joyed one another’s company 
along with Captain Ricky Dumas. 

 Afterwards while I was escort-
ing Tom out, he continued to 
praise our jail. Before he could 
take his long walk back to his ve-
hicle, a kind perimeter officer of-
fered to escort Tom to his car. 
Tom accepted gratefully and off 
they went.  

I recently communicated with 
Tom, for he keeps in touch almost 
daily via email. Our last conversa-
tion was about Lanark, located in 
Scotland, where they are celebrat-
ing Lanimers Day. He explained 
they have been celebrating this 
holiday for some 900 years. Lan-
ark is where the famous William 
Wallace lived. And as Tom stated, 
if you don’t know who William 
Wallace is, check out the film, 
“Braveheart!”  

VIDEO 
Click on photo  
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Corrections Human Relations Update 
Educational Assistance/Tuition Reimbursement 
Changes (Effective 2009)  

There have been some recent changes to the processing of Educational Assistance forms and Human Relations 
needs your cooperation. Please be advised of the following changes effective immediately:  
 Only the current version of the "Tuition Reimbursement Request" form will be accepted. The form is lo-

cated on the intranet and can also be found in the Corrections Shared Folder titled "HR Tools", subfolder 
"Educational Assistance-Tuition Reimbursement".  

 Only original paperwork will be accepted by Central HR and Payroll. Faxed copies will not be accepted. 
Therefore, please ensure the forms have the appropriate signatures (i.e. employee, supervisor, and Manager/
Director or designee).  

 The original paperwork will need to be submitted to Corrections Human Relations (Attn: Susan Palozzolo) 
in person or interoffice within the 60 day deadline date. HR staff will date stamp the form once it is received 
in the Human Relations office. Failure to submit original paperwork within the specified timeframe may re-
sult in the employee being ineligible for reimbursement. 

We have provided information in the above attachments to ensure a smooth process and have also included the 
information in "HR Tools"/"Educational Assistance-Tuition Reimbursement" folder for future reference. Please 
direct any questions to Susan Palozzolo via email or 407-836-0235. We appreciate your assistance in this matter. 

A fter having been fortunate enough to spend nearly sixty percent of my life 
working in the same organization with many professional and incredible 
people, it is with a strong sense of pride, a little sadness, and no regrets, 
that I am announcing my retirement effective June 27, 2009.  Almost 28 

years have passed since I started as a correctional officer and I consider myself 
lucky to have experienced the history (good, bad and ugly) and evolution of this 
great department.    
When I first applied with the Sheriff’s Office, my career goal was to become a dep-
uty and work on the streets. At the time, however, the only vacancies were on the 
corrections side of the house. With every intention of moving to the other side once 
I got my foot in the door, it soon became obvious that I came to corrections at the 
right time. Central Florida was growing rapidly and there were significant opportu-
nities within corrections. After being promoted to corporal in 1982, I never looked 
back.  

Because of my decision to stay on the corrections side, I have had so many opportunities and have worked with 
some of the finest people in the world. This can sometimes be a tough job, and without the great people and won-
derful relationships, it would be so much more difficult. I am grateful to the many staff, past and present, who 
have helped and mentored me along the way.  I am also very indebted to the many individuals who provided the 
many career opportunities and supported and believed in me. Mostly, I consider myself very lucky to have met 
and worked with so many people who I can call true friends.  

This is a great place to work. Never forget this when you are having a tough day. There will always be ups and 
downs but when you look back, you too will consider yourself lucky. For those of you whom I have not had the 
opportunity to get to know, I wish you much success in your careers. For those of you that I have had the good 
fortune to know and call friends, I will miss you!   

 
Thank you, good luck and God Speed! 

Deputy Chief Scott Bradstreet says Goodbye 


