IFB/RFP Number & Title:

See: Sec. 17-322 (Establishment of goals; employment), Orange County Code of Ordinances

Bidder/Proposer Name:

EQUAL OPPORTUNITY WORKFORCE SCHEDULE

Directions: Review the definition of “minority” in Sec. 17-319 (Definitions), Orange County Code of Ordinances, and record the demographics of your workforce by
inserting the number of applicable employees in each box below. The County will only consider your total workforce (“TWE”) that falls within the “employee types”
designated by an asterisk (*) when evaluating this Bid/Proposal Response. For data collecting purposes, record any applicable employees located in the Orlando

Metropolitan Statistical Area (“OMSA”) of Lake, Orange, Osceola, and Seminole counties. If a Joint Venture is bidding, each entity must fill out a se

arate schedule.

African American

Asian American

Hispanic American

Native American

Caucasian/Other

TOTAL

WORKFORCE

TWFE | OMSA

TWE

OMSA

TWFE

OMSA

TWE

OMSA

TWE

OMSA

TWFE [OMSA

Employee Types (MALE)

Officials, Managers, and Supervisors*

Professionals*

Technicians™

Sales Workers

Office and Clerical

Craftsman (Skilled)

Operatives (Semi-Skilled)

Laborers (Unskilled)

Service Workers

Apprentice*

Interns/Co-Ops*

[Displaced Workers

MALE SUBTOTAL

Employee Types (FEMALE)

Officials, Managers, and Supervisors*

Professionals*

Technicians™

Sales Workers

Office and Clerical

Craftsman (Skilled)

Operatives (Semi-Skilled)

Laborers (Unskilled)

Service Workers

Apprentice*

Interns/Co-Ops*

[Displaced Workers

FEMALE SUBTOTAL

TOTAL

Form Completed by (Print):

Form Approved by (Print):

Signature:

Signature:




